
Master’s Degree in Business Administration (Human Resources) 
 

REQUIREMENTS FOR THE MASTER OF BUSINESS ADMINISTRATION DEGREE (Specialization in Human 
Resources) 
 
Core Course Requirements  24 credits 
Specialization Requirements  15 credits 
Prescribed Distribute Requirements 3 credits 
                                                                                                              Total   42 
 
Core Course Requirements - 24 credits 
 
BADM 5010 Quantitative Methods for Decision Making    3 
BADM 5020 Managerial Economics      3 
BADM 5040 Accounting for Managers      3 
BADM 5070 Public Policy towards Business     3 
BADM 5090 Marketing Management      3 
BADM 5100 Organizational Theory and Behavior      3 
BADM 5190 Managerial Finance I      3 
BADM 6500 Integration Seminar in Entrepreneurial Strategies    3 
 
 
Specialization Course Requirements- 15 credits 
 
BADM 6070  Human Resources Management      3 
BADM 697C  Integration Seminar in Human Resources     3 
 
Students are required to select three (3) courses from the following: 
 
BADM 6020  Training, Development and Administration of Human Resources   3 
BADM 6080  Salary Administration       3 
BADM 6090  Supervisor and Leadership       3 
BADM 6910  Practice in Human Resources      3 
LARE 5010  Collective Bargaining in the Public and Private Sector    3 
LARE 5400  Labor Legislation        3 
 
Prescribed Distributive Requirements - 3 credits 
Students are required to select one (1) course from the following: 
 
BADM 5030  Entrepreneurial Research Methodology     3 
BADM 5060  Management Information Systems      3 
BADM 6060  Banking Administration       3 
BADM 6210  Financial Administration of Retirement Plans     3 
BADM 6700  Global Business        3 
BADM 6945  Small Business Institute Integration Seminar     3 
 


